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Competent individuals and organizations are working together and enthusiastically contributing

their capacity for the development of Myanmar.
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 CBl is a nationally recognized organization providing quality training, facilitation and consultancy

|
i services to individuals and organizations working for the development of Myanmar.
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No. 497, Room No. 201-202, Tower B, Diamond Condo, Pyay Road, Kamayut Township, Yangon, Myanmar
Phone : +95 1 501379, 523675, +95 9 540 8067
Fax : +95 1 501379, 523675
Email: cbiinfo@myanmar.com.mm, cbi@baganmail.net.mmm

cbitraining@cbiinmyanmar.org, cbitraining.fraining@cbiinmyanmar.org

Website : www.cbiinmyanmar.org
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Sub Centre in Mawlamyine - Contact : Mawlamyaing Sub Centre --.

Capacity Building Initiative (CBl) opened a sub centre No. 3 D, Pearl Road, Mayangone Ward,

in Mawlamyine under the program of Capacity Mawlamyaing, Mon State
Tel: 057 21062

Email : coordinatormim@chbiinmyanmar.org

Expanding Nationwide. CBI believes that the quality of
service will be more efficient and effective for the

local people because of the closeness of service adminmim@chbiinmyanmar.org
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receivers to the centre. Centre Coordinator and e e e e
Centre Admin Assistant will be cooperating with CBl

Head Office and conducting more capacity building

frainings for community. Because of the sub-centre, Contents

CBlI can definitely expand its capacity building CBlHighlight 2

services fo local regions. Sub Centre in Mawlamyine Sharing and Reflection

will provide quality capacity building services in line (Book Review) e, 3

with the policies and value of CBI. CBI Trainings and Services ... 4-5
CBI Training Calendar ... 6
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\ CBI Highlight
C

Bl Team on Retreat

For reviewing and reflecting the
activities and performance done in
one year, CBI Team usually goes to
a place which is quiet, enjoyable
and away from Yangon, for retreat.
This year CBI Team decided to do 3
tasks; reflect the feelings, to update
the job descriptions of every staff
and to streamline the CBI new
structure, and went to Pyay in the

western part of Bago Division for 3
days. CBI Team worked one-to-one
as well as in a team for updating the
JDs for each post. CBI Team took
advantage to take out the feeling,
emotion and commitment of all
CBI Team members.

CBI Staff Profile : U Ngwe Thein (Director)

U Ngwe Thein joined CBI
on 15 July 2003 as Project
Coordinator. His position was
changed due to nature of CBI. He
had served for over 22 years in the
Ministry of Cooperatives from
1972 to 1994. He served for one
and a half year in the ILO Led
project in the Philippines from
1995-96 as extension specialist.
He once again served as education
planner with the Ministry of
Education in Lesotho in southern
Africa for three and a half year

~--Welcome CBI New Staff !!! -

as Centre Admin Assistant.

from 1997-2001.

He was assigned there by
UNDP and the World Bank. He
obtained a Bachelor of Arts degree
majoring in psychology and a post
graduate Diploma in Economic
Planning from Institute of
Economic. He was also awarded
an Executive Diploma in Human
Resource Management by RV
Centre of Singapore. He is fond of
readng and caring needy peoplel.
He is married and has two children
and one grand daughter.
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Khin San Wai joined CBI as Trainer/Consultant.

For CBI's Mawlamyaing Sub Center, Naing Win Swe joined as Centre Coordinator and Khayay Qo joined
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Book Review

,1' Sharing and Reflection

The Art of Powerful Questions : Catalyzing Insight, Innovation, and Action

The main authors of this book are
Juanita Brown and David Issas.
Juanita got PhD and collaborates
with senior leaders

to create strategic ’ )
= "I WENT FOE
dialogue forums Lol
focused on critical GliEson”
- - AEHO FEMZLAS,
organizational and = ez aukeare
societal  1ssues. -

David 1s president

of Clearing communications, an
organizational and communications
strategy company working with
corporate leaders in the US and
abroad.

The very first page of the book
shows the picture representing the
dynamic of human society. The word
“Catalyzing Insight, Innovation, and
Action” written on the first page of
the book is really artistic and
represent the power of questions.
They can attract the reader to
continue reading more in detail.

Construction

)—— Assumptions

Scope

The following quote really highlight
the power of question and readers
can sense the art of power start from

very beginning,

“If I had an hour to solve a problem
and my life depended on the solution,
I would spend the first 55 minutes
determining the proper question to
ask, for once I know the proper
question, I could solve the problem

in less than five minutes.”
—ALBERT EINSTEIN

This book had sample questions for
the use of personal development and
organization development. The way
to construct the questions is also

benefit for readers.
More Powerful

This book also
/\ includes the factors
that need to be
Less Powerful considered In

asking questions. Readers can aware
the factor of assumption and its
limitation in power of question.

Checklist of evaluating effectiveness
of question is also valuable for
readers. This book is applicable not
only for individual level but also
organizational level. For the sake of
constructing and using the power of
question effectively and efficiently,
this book 1s selected for this month
book review session.

“A paradigm shift occurs when a
question 1s asked inside the current
paradigm that can only be answered
from outside 1t.”

MARILEE GOLDBERG, THE
ART OF THE QUESTION

More Fowerful

WHY
Hw,
WHAT
WHiL WHEN WHERE
WHICH, YES/NG QUESTIONS

Less Fowerful
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l\ CBI Trainings and Services

Personal Development Planning Workshop
- 19-20 January, 2012

- 22 Participants

- At CBI Training Room

Leadership Training for Lutheran World Federation (LWF)
25-27 January, 2012 -
31 Participants -

In Bogalay -

Organization Development Workshop
- 25-27 January, 2012
- 19 Participants

- In Mawlamyine

Team Building Training
29-31 January, 2012 -
20 Participants -

In Mawlamyine -

Report Writing Training
- 27-29 February, 2012

- 23 Participants

- At CBI Training Room
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;‘ CBI Trainings and Services

Leadership Training
- 19-21 March, 2012
- 23 Participants

- In Lashio

Trainings for Care in Tedim

Leadership Training
18-20 February, 2012 -
17 Participants -

Community Participation Training
- 21-22 February, 2012
- 17 Participants

Project Cycle Management (PCM) Trainings for Trocaire

7-9 March, 2012 -
19 Participants -

In Bamaw -

- 12-14 March, 2012
- 24 Participants

- in Myitkyina
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CBI Trainings and Services

Team Building in Harm Reduction Trainings for AHRN

22-23 March, 2012 -
16 Participants -

In Laukai -

- 25-26 March, 2012
- 28 Participants

- In Lashio

caaciry  CBI Training Calendar

BUILDING
INITIATIVE
Training Training Application
No. Training Title Delivery Dates |Invitation Dates| Closing Dates
1 Organization Development (OD) 8.9.10 May 2 April 2 May
7 Human Resources Development (HRD) 20,21,22 June 11 May 12 June
3 Proposal Writing (PW) 4,5,6 July 8 June 27 June
4 Project Designing (PD) 15,16,17 August 6 July 7 August

Contact Person : Myat Thu Htike (Service Administration Officer)
Telephone: 501379, 523675

Email: cbitraining.training@gmail.com

Website: www.cbiinmyanmar.org

CBI Address: No. 201 — 202, Diamond Condo (B), #497, Pyay Road., Kamayut Township, Yangon, Myanmar.
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mﬂgﬁﬁcﬁ:mn@aﬁmm& (Social Vision Services - SVS)
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gcecd - S.V.8.myanmarngo @gmail.com

[B§erscdioon: cowd Bie 203 2vepd: (Myanmar’s Heart Development Organization (MHDO))
gnceicd - mhdoyangon @gmail.com

q@::g:uu:@n::ﬂé: (Yinthway Foundation)
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Water, Research and Training Centre (WRTC — Myanmar)
@9} PV ppecyoRFeqORGH
B’E?D’S ?’CPI elmqﬂugumﬁ:l [lﬂm) G]_'Eifgfﬁl $$$=%$=[§lﬁtﬁl G[$O?$[§l." m%mn;o%mchﬁ = ‘DDD?GD

(E%ei':{.ﬂﬂ% - OR 920 20MOl 0@ GPO 39@@9
odee:cd - wrtcmyan @ gmail.com, aiweb.lead @ gmail.com

00HHDGS - WWW.Wrtcmyan.org

________________________________________________________________________________________

MIMU ¢ u@aaéﬁup:ﬁéng

[g§eo§Eemacp8: cpamgrongoscoddamigadep cpbeiepist §fpespepdefiep: apdaeenardozeond
cxefepioadlsnot 903 0p5im8i8ic3dl caonEgobadl ca0rEgaia§fons cobcfiabepcd BoacbepreaiadEés
c318:05388:FSaptoncy MIMU o [GocooSGieorn 3W (Who What Where) (sgSo0p3923.0055 op5a0cS
Qbediont opdwpiepeppt apdeantayd§oops) wodtisgodepient a8m[Ge: sad{g[oadlapdn §fBkesy
Bo35ipici BroncSabiapisd xSt mecncbmmGieogfmos fioadaSionem: Bromd3s [Ge
odfg§azrrepd [g8cladpdn wp joo j258mR0d b§EEcpmesmonlyd [goooroogy 3W :8qidense egd
gpre3 o§roSecyanepops 88sacancSmnlgiEes Chart il cdbcopSaysionif: effc @ qobegom 008
oSco3SBESp seaxifGef Soabeon 5§ modiupiercstE MIMU 05588 www.themimu.info s
MIMU o (c0pi ocoecmdi oabicopionfcBoncsi ofipclos- 66 066 c3813-00p) opf cocbar8EfFdlaogS:
MIMU o §Breqoc3iap: oboBEayob§icien 903 .so0pSigpidi aocSopSef 88enedlSigqbmmoniogs:
MIMU o0555350p8 orEconfB{gbefipsiaé 38001 ofcoimciiréisacd§eons 2§ seosSiapincsdé MIMU 3

33{5:13:15@: elgoticd ooy egdesecocdemad curdeuilogesaopss G@Ug}ﬁqﬂémﬂ:u’lmén

Qs OC c__¢C
HJU{'J}%: EI'J%:UG'J



	Eng Version Newsletter
	Eng-1
	Eng-2
	Eng-3
	Eng-4
	Eng-5
	Eng-6

	Mya Version Newsletter
	Mya-1
	Mya-2
	Mya-3
	Mya-4
	Mya-5
	Mya-6


